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Expect the BeST

The Mission of the Benefits
and Services Team (BeST)
is to provide standardized,
high quality information
and assistance in a
responsive and supportive
manner enabling our
customers to make
informed decisions
regarding their benefits
and services.

In BeST we work with multitude of benefits programs such as
health and life insurance, dental, vision, TSP, retirement, and
death/survivor benefits.
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Civil Service Retirement System (CSRS)
Employees that are first hired or rehired with a break
in service/coverage on or after 1/1/84
Federal Employees Retirement System (FERS)
CSRS Offset (CSRS and FICA coverage)
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Creditable service
determines your

Eligibility
for
Retirement

Amount
of
Annuity
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CSRS
Optional
•Age 55 with 30 years
•Age 60 with 20 years
•Age 62 with 5 years

Early/DSR
•Any age with 25 years
•Any age with 20 years
* has additional requirement

Disability

Deferred

•Any age with 5 years
•

• Age 62 with 5 years

* has additional requirement

•
* has additional requirement

Law Enforcement
•Age 50 with 20 years

(Mandatory - Age 57 with 20
years)
•
*has additional requirement

FERS
Optional
• MRA with 30 years
•Age 60 with 20 years
•Age 62 with 5 years
•MRA with 10 (reduced)

Early/DSR
•Any age with 25 years
•Any age with 20 years
* has additional requirement

Disability
•Any age with 18 months
•

* has additional requirement

Law Enforcement
•Age 50 with 20 years
•Any age with 25 years

(Mandatory - Age 57 with 20
years)
*has additional requirement

Deferred
•Age 62 with 5 years
•Age 60 with 20 years
•MRA with 10 (reduced)
• * has additional requirement

Minimum Retirement Age
(MRA)
•Age 55 thru age 57 depending on
your year of birth.
To find out more go to OPM web site
at http://www.opm.gov/retirementservices/fers-information/eligibility/

All types of retirement need a minimum of 5 creditable civilian
service, except for a disability retirement under FERS.
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High-3 Average Salary X Retirement Factor = Basic Annuity

High-3 Average Salary

General Formula

Highest pay obtained by
averaging the rates of basic
pay in effect during any 3
consecutive years of civilian
service.

The percentage is determined
by the amount of creditable
civilian and/or military service
and the appropriate formula.

Basic Pay Includes:
•
Regular Pay
•
Locality Pay
•
Night Differential for Wage Employees
•
Premium Pay for Fire Fighter and Law
Enforcement
Basic Pay Does Not Include:
• Bonuses
• Overtime
• Allowances
• Special Pay for Recruiting and Retention Purposes
See Chapter 30 of the FERS and CSRS Handbook for
more types of pay which may or may not be included
under Basic Pay in your High-3 calculation. The
handbook is located on OPM web site www.opm.gov.

(non – Law Enforcement)

Unused Sick Leave may be added to the
length of service used to compute an
immediate annuity.

FERS

CSRS
1.5% x 5 years +
1.75% x 5 years +
2% x service
over 10 years
Retirement Factor

1% x years of service
or

If age 62 or older
1.1% x years of
service
Retirement Factor

See Chapter 50 of the FERS and CSRS Handbook for
Retirement Factor Charts, including Law
Enforcement. The handbook is located on OPM web
site www.opm.gov.
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High-3 of $40,000.00 with 30 years of creditable Service
FERS

CSRS
1.5% x 5 years = 7.50%
1.75% x 5 years = 8.75%
2.0% x 20 years = 40.00%
56.25%

1% x 30 years = 30%
or
If age 62 or older
1.1% x 30 years = 33%

$40,000.00 x 56.25% = $22,500.00 per
year or $1,875.00 per month

$40,000.00 x 30% = $12,000.00 per year or
$1,000.00 per month
Or
If age 62 or older
$40,000.00 x 33% = $13,200.00 per year or
$1,100.00 per month

If you are under CSRS Offset and
eligible for Social Security Benefits,
then you will have a Offset Reduction
at age 62 or retirement whichever is
later.
See Chapter 50 of the FERS and CSRS Handbook for
more information about the CSRS Offset Reduction. The
handbook is located on OPM web site www.opm.gov.

You may also be entitle to a FERS
Annuity Supplement.
See Chapter 51 of the FERS and CSRS Handbook for
more information about the FERS Annuity
Supplement. The handbook is located on OPM web
site www.opm.gov.

Under FERS, the general formula applies to the FERS component of an employee who transferred to FERS.
While the CSRS general formula would apply to the CSRS component of an employee who transferred to FERS
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CIVILIAN
Federal Civilian service is normally credited from the beginning to the
ending date of an appointment, with exceptions of excess LWOP, WAE
and/or Seasonal WAE time. See Chapter 20 of the CSRS and FERS Handbook for
a list of appointments that are creditable for under Federal Civilian Service. The
handbook is located on OPM web site www.opm.gov.

Depending if you are covered under FERS or CSRS rules. If you have any
refunded or non-deducted civilian service, then a redeposit or deposit may
be required to receive credit toward your eligibility and/or computation of
your Federal Civilian Retirement.
Peace Corps and/or VISTA volunteer service may also be creditable
toward your civilian service if a deposit is paid.
If you believe you have any of the above, please contact the Employee
Resource Center (ERC) at 1-866-743-5748 and submit a ticket to speak
with a retirement specialist.
Special note: FERS non-deducted civilian service on or after 1/1/1989 is generally not creditable and a
deposit cannot be made.
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MILITARY
Military service in the Armed Forces of the United States is creditable for
retirement purposes if it was active service terminated under honorable
conditions, and performed prior to your separation from civilian service
and/or while on military furlough during your civilian service, exceptions any
“lost time”. However, a deposit may be required to receive the credit toward
your eligibility and/or computation of your Federal Civilian Retirement.
National Guard Service is rarely creditable for a civilian retirement. The criteria is
below:
• National Guard Service may be creditable only if it was performed: Under a
"call" by the President;
• Pursuant to "orders" issued under authority of section 233(d) of the Armed
Forces Reserve Act of 1952; or
• Pursuant to "orders" issued under authority of a provision of title 10 of the
U.S. Code.
National Guard service, even if performed for a federally recognized unit, is not
creditable unless it meets the qualifications listed above.
See Chapter 22 of the FERS and CSRS Handbook for more information about creditable
military service preformed prior to civilian service and/or while on Military Furlough.
The handbook is located on OPM web site www.opm.gov.
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RETIRED MILITARY
Retired military members must waive military retired pay in order to receive credit for military service in a
civilian annuity, unless your military retirement is based on:
• A service-connected disability incurred in combat with an enemy of the US;
• On account of a service-connected disability caused by an instrumentality of war and incurred in the
line of duty during a period of war; or
• Under provisions of 10 U.S.C. 12731-12739 (retired members of the reserves).
If you are retired military and are receiving full military retirement pay, it is not usually advantageous to make
a military deposit, because you must waive your military retired pay for the service period to be included in
the civilian retirement annuity. Usually the full military retirement is of greater value than the civilian
retirement annuity. If you are uncertain if making a military deposit is beneficial to you, then you should
still follow the steps on “How to request a Post-56 deposit report”.
NOTE: Retired military that buy back their years service have to waive their military retirement pay when they
retire from federal civilian service. However, you will still collect your military retirement until you start
receiving your civilian service retirement.

National Guard/Reserve Point retirement (which is less than 7300 Active Duty points) and
receivable at age 60 can be collected concurrently with a federal civilian retirement. Your Reserve
or ANG time will not impact your CSRS or FERS annuity payments.
See Chapter 22 of the FERS and CSRS Handbook for requirements on waiving your Military
Retired Pay. The handbook is located on OPM web site www.opm.gov.
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Crediting Military Service
If your active duty military service is prior to December 31, 1956, you receive full credit for your
military service in determining both your retirement eligibility and your annuity computation,
without making a deposit for the service.

CSRS – On or after 1/1/1957
 Civilian hire date on or after October 1, 1982 - You must make a deposit to receive credit for the military service.
 Civilian hire date before October 1, 1982 – Your military service will automatically be credited for retirement eligibility,
but not necessarily for the annuity. You must next determine if you will be eligible to receive Social Security at age 62.
•

If you will not be eligible for Social Security at age 62, then no deposit is required for the military service to be
included in your retirement annuity.

•

If you will be eligible to collect Social Security at age 62, you must either make a military deposit or your CSRS
annuity (and/or spousal annuity) will be reduced to exclude your military service at age 62. This is often
referred to as “Catch 62.” The reduction to your CSRS annuity is 2% for each year of military service. For
example, if you have 4 years of military service, when you reach age 62 your CSRS annuity will be reduced by
8%. If you made your military deposit, there will not be a reduction in your CSRS annuity at age 62, you
continue to collect your full CSRS annuity, and your entitlement to Social Security benefits.

FERS – On or after 1/1/1957
You must make a deposit to receive credit for military service.
Clarification: If you make a military deposit for your CSRS or FERS benefit, there is no effect on
your other military benefits such as medical benefits, base access, commissary, or VA benefits,
including any disability payments from the VA. It only affects (active duty) retired military pay; you
cannot receive 2 separate retirements (military and civilian) for the exact same period of service.
Reserve or national guard members under Title 32 can collect both a federal civilian service
retirement and a reserve or national guard retirement.
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CSRS

FERS

The military deposit equals
7% of military base pay, plus
interest.

The military deposit equals
3% of military base pay, plus
the applicable interest.

The CSRS law provides a 2-year interest-free grace period
on deposits. After the 2-year period, interest is accrued and
compounded annually.

The FERS law provides a 2-year interest free grace period on
deposits. After the 2-year period, interest is assessed and
compounded annually on the balance due in the deposit account as
of the day before the employee's Interest Accrual Date (IAD).

1.

2.

3.

4.

For employees first employed prior to October 1, 1983,
interest started accruing October 1, 1985. The earliest
possible interest posting for an unpaid military service
deposit is October 1, 1986.
For employees first employed on or after October 1,
1983, interest started 2 years from the date the
individual was first employed subject to CSRS. The
first Interest Accrual Date (IAD) is 1 year later, that is, 3
years from the date the individual was first employed
subject to CSRS.
If military service was performed after the date of first
employment and after October 1, 1983, interest for that
period of military service starts 2 years from the date
the employee returns to a position subject to CSRS or
CSRS Offset.
For employees first employed subject to CSRS
deductions prior to October 1, 1983, but separated
before October 1, 1982, interest starts to accrue 2 years
from the date the employee is reemployed in a position
subject to CSRS or FERS.

1.
2.
3.

4.

For employees first employed prior to January 1, 1987, interest
started to accrue January 1, 1989.
For employees first employed on or after January 1, 1987,
interest begins to accrue 2 years from the date the individual
was first employed subject to FERS.
If military service was performed after date of first
employment and after January 1, 1987, interest starts to accrue
2 years from the date the employee returns to a position subject
to FERS.
For employees who elect FERS coverage sometime after June
30, 1987, if they have less than 5 years of civilian service (not
counting any civilian service covered simultaneously by both
Social Security and CSRS after December 31, 1983) before the
effective date of the election, interest begins to accrue 2 years
from the date of transfer.

For employees first hired prior to January 1, 1987, the 2-year grace
period ends on January 1, 1989. Interest accrues during calendar
year 1989 at the variable interest rate for the year. Interest is
compounded and posted January 1, 1990.

NOTE: Because interest accrues annually, there is, in effect, a 3-year interest free period if the
deposit is paid in full before the first IAD. However, interest will accrue during the year
following the 2-year grace period on any amount not deposited before the first IAD.
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4 years of Active Duty with earnings of $50,000.00
CSRS

FERS

7% x $50,000.00 = $3,500.00

3% x $50,000.00 = $1,500.00
Interest accrued after first IAD to
today date, new total is $5,810.19

4 years x 2% = 8%

4 years x 1% = 4%
or
If age 62 or older
4 years x 1.1% = 4.4%

Interest accrued after first IAD to
today date, new total is $13,557.11

$40,000.00 x 56.25% = $22,500.00 per
year or $1,875.00 per month before
military deposit

$40,000.00 x 30% = $12,000.00 per year or $1,000.00
per month before military deposit

$40,000.00 x 8% = additional $3,200.00
per year or additional $266.66 per
month

$40,000.00 x 4% = additional $1.600.00 per year or
additional $133.33 per month
Or
If age 62 or older
$40,000.00 x 33% = $13,200.00 per year or $1,100.00
per month before military deposit
$40,000.00 x 4.4% = additional $1,760.00 per year or
additional $146.66 per month
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Military deposit must be paid in full BEFORE you retire!
1. Obtain your total estimated military earnings by
sending the form RI20-97 and a copy of your
DD214 to your respective military finance center.
You can get their address and/or fax number
from DFAS web site at
http://www.dfas.mil/dfas/civilianemployees/cu
stomerservice.html#Military Use a separate
request for each branch of service, if you served
in more than one branch.
• Individuals who do not have a DD 214 or
equivalent should send a SF 180 request form to the
National Personnel Records at Military Personnel
Records, 9700 Page Avenue, St. Louis, MO 631325100 and have their service verified before
forwarding the request form to the pay center.

The military finance center cannot provide
estimated earnings unless verification of service
is attached. The military finance center will send
you a short letter or form indicating your total
estimated earnings during your military service.
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2.

After you receive your estimated military earnings computation from the military finance
center via postal mail, submit a ERC (Employee Resource Center) ticket by calling 1-866-7435748, requesting BeST to do a Post-56 deposit and benefit estimate comparison reports. Please
state on the ticket that you have your Earnings and DD214 or it equivalent. The BeST
representative will give you their fax number to send the Earnings and DD214 or it equivalent
too. BeST will then prepare your reports for you. BeST will also send your options on how to
make the Post-56 deposit. However, these request may take 45 to 60 days for BeST to work.

3.

After you receive the Post-56 deposit and benefit estimate comparison reports from BeST,
please look over them carefully and decide if you wish to pay the deposit or not. If you wish,
you can submit another ERC ticket to have a BeST Specialist go over the reports with you.
•

If you decide to make the Post-56 deposit please follow the instructions BeST provided
to you when they prepared the reports.

You can choose to:
o pay the amount in full.
o set up biweekly payments (but not less then $25 per pay period) until the balance is
paid in full. However, the interest will keep accruing until the balance is paid in
full.
o make intermittent payments of any amount you choose but not less than $50.00 per
check. However, the interest will keep accruing until the balance paid in full.
It does not cost you any thing to request the earnings from DFAS or to have BeST prepare a Post-56
deposit and/or benefit estimate comparison reports. It is best to look at the whole picture so you can
make a informed decision whether or not you wish to pay the Post-56 deposit. However, paying the
Post-56 deposit is a good thing, unless you fall under the “Catch 62”, because you are only paying
yourself. If decide not to retire with the Federal Civilian Government. You can have the monies
refunded to you with your other CSRS or FERS contributions, once you separate from service.
Slide 10 has information about the “Catch 62”.
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